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Article Paragraph Subject Decision 

Art. 2 §1 Reasonable working time (seafarers, on-call, 
remote) Deferred 

 
§2 Paid public holidays Non-

Compliant 
 

§3 Annual paid leave Compliant 

 
§4 Additional paid leave for dangerous jobs Compliant 

 
§5 Weekly rest period Compliant 

 
§6 Information on health and safety Compliant 

 
§7 Reduced hours for dangerous jobs Non-

Compliant 

Art. 4 §1 Fair remuneration Compliant 
 

§2 Overtime compensation Compliant 

 
§3 Equal pay Non-

Compliant 

 
§4 Reasonable notice of termination Non-

Compliant 
 

§5 Wage protection from deductions Deferred 

Art. 5 - Right to organise Non-
Compliant 

Art. 6 §1 Joint consultation Deferred 

 
§2 Collective bargaining procedures Non-

Compliant 

 
§3 Machinery for labour dispute resolution Non-

Compliant 



 
§4 Right to strike Compliant 

Art. 21 - Right to be informed and consulted Compliant 

Art. 22 - Participation in improvement of conditions Compliant 

Art. 26 §1 Protection from sexual harassment Compliant 
 

§2 Protection from moral harassment Compliant 

Art. 28 - Protection of workers' representatives Compliant 

Art. 29 - Consultation in collective redundancy Compliant 

 

  


